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University of Calgary Faculty Association
As of March 18, 2024

Bargaining Proposal #1

Monetary/Compensation and Benefit Matters

In the context of a two-year Agreement, the Association proposes:

A. Salaries/Salary Ranges

1. That all salaries be increased to an amount that would move the average academic salary at the University of Calgary to be within the top 5 of the average salaries among the U15 group of research universities in Canada by the end of the Agreement. 

2. That all ranges and thresholds within ranges be increased by an amount consistent with item 1.

3. That the “(Teaching)” ranges be eliminated and that the stream be recognized within the Assistant, Associate, and Professor ranges. 

4. That, should #2 not reach this conclusion, that the salary ranges for librarians, archivists and curators be increased such that they are among the top 5 among the U15 group of research universities in Canada. 

5. [possibly housekeeping] That the Education Development Consultant positions be renamed; that a new rank be created with a higher salary range; and that the Director position be brought into the regular grid. 

6. That Progress Through the Rank Values be proportionately increased by 25% of the rates as listed in the salary grid. 

B. Benefits

That the overall value of benefits as listed in Schedule A be enhanced to materially close the gap between the University of Calgary and the University of Alberta as of July 1, 2024. 
This goal is elaborated upon, with additional proposals, in the changes to individual benefits as listed in Appendix I.

C. Process Components within Schedule A

That the process matters as outlined in Appendix II be incorporated into Schedule A of the Collective Agreement. (We are flagging these separately because, although they are in Schedule A, they do not have a cost to the employer.)

D. Sessional Compensation and Benefits (Schedule B)

[bookmark: _Hlk158129410][Cross listed in Bargaining Proposal #6 – Sessionals]

1. That sessional compensation be increased consistent with the increases established in item A.1 above.

2. That minimum compensation for sessionals be increased so that it is at least equal to the amount provided to graduate teaching assistants. 

3. That the application of sessional steps be provided on a campus-wide basis. 

4. That the payment in lieu of benefits (Schedule B, Article 5) be increased to 6% of salary.

5. That the payment in lieu of vacation (Schedule B, Article 6) be increased to 6% of salary.  (Note that for those beyond 5 years, the Employment Standards Legislature currently requires 6%.)

6. That the Professional Expense Reimbursement Rate be increased to $225 per half-course equivalent of duties. 

E. Definition of Compensation

1. That the Definition of Compensation be changed to remove administrative compensation as an excluded compensation category, and that the administrative stipends be negotiated as an aspect of Schedule A. 

2. That the Definition of Compensation be changed to remove research supplements in the Cumming School of Medicine as an excluded compensation category. 

3. That the Definition of Compensation be changed to remove Honoria paid from Trust grants as an excluded compensation category. 


Appendix I

Benefit Enhancements

The Association proposes:

A.	Long-Term Disability (Schedule A, Article 2.3) 

1. That a new supplementary LTD plan be created from 65 to the age of mandatory pension collection (currently the December 31 following the member’s 69th birthday), paid for by the employer. 

B.	Extended Health Care (Schedule A, Article 2.4)

1. That Schedule A, Article 2.4.1 be changed to read “The Governors shall pay 100 % of the premium costs at the rate in effect on July 1, 2019, plus 50% of any subsequent increase in those costs.”

2. That the level of coverage of hearing aids be improved. 

3. That where the level of coverage under the extended health plan is less than that provided to academic staff at the University of Alberta, the values of the plan be increased to at least that amount. 

C.	Dental Care (Schedule A, Article 2.5)

1. That Schedule A, Article 2.5.1 be changed to read “The Governors shall pay 100% of the premium costs at the rate in effect on July 1, 2019, plus 50% of any subsequent increase in those costs.”

2. That where the level of coverage under the dental plan is less than that provided to academic staff at the University of Alberta, the values of the plan be increased to at least that amount.

3. That the administration of the plan be based on the Collective Agreement year. 

D.	Group Accidental Death and Dismemberment Insurance (Schedule A, Article 2.7)

	1. That coverage be increased to $200,000. (Schedule A, Article 2.7.1)

2. That Schedule A, Article 2.7.2 be changed to read “The Governors shall pay 100% of the premium costs at the rate in effect on July 1, 2002, plus 50% of any subsequent increase in those costs. Any decrease in premiums will be shared between the staff member and the Governors.”

E.	Tuition Fee Remission (Schedule A, Articles 2.12 and 2.13)

1. That the tuition remission coverage for dependent children be increased to 10 half-courses. Further, that coverage be expanded to include non-credit programs.

2. That the tuition remission coverage for members and spouses be increased to 10 half-courses. [Note: tuition support for academic staff is referenced in “Ahead of Tomorrow” Operations Plan, item 1.2]

3. That the spouse be allowed to use the tuition remission benefit for Continuing Education and non-credit courses.

F.	Sick Time (Schedule A, Article 2.14)

1. That General Illness be provided at full salary for 26 weeks (consistent with the practice at the University of Alberta).

G.	Paid Holidays (Schedule A, Article 2.15 and Schedule B, Article 3)

1. That “Truth and Reconciliation Day” be added as a paid holiday. [Note this is cross listed in the Equity proposals.]

2. That three additional holidays be made available to those academic staff members from non-Christian traditions where they can demonstrate such religious affiliation. [Note this is cross listed in the Equity proposals.]

3. That Christmas Eve be added as a paid holiday. 

H.	Travel Fund for Research and Scholarship Leave or Administrative Leave (Schedule A, Article 2.19)

1. That the Travel Fund provision be increased to $4,000 in respect of any one research and scholarship leave. 

2. That the time required to qualify for the Travel Fund be reduced to no less than three months outside the Province of Alberta. 

I.	That the employer’s contribution to the Universities Academic Pension Plan be 1% more of capped salary for post 1993 service than academic staff members’ contribution, consistent with the practice at Athabasca University and the Banff Centre. (Schedule A, Article 2.24.2)

J.	That the Flexible Spending Account (Schedule A, Article 2.25) be increased to $1,500.

K.	That a Supplemental Pension Plan be established for academic staff, consistent with the provisions of the Academic Supplementary Retirement Plan at the University of Alberta. 

L.	Child Care/Elder Care

[bookmark: _Hlk157778273]	1. That a Child Care Benefit be established in the Collective Agreement, including 50% reimbursement to a maximum $2,000 per child per eligible employee. Where two academic staff members are eligible for the benefit for the same child, each will be able to apply for the child care benefit. (Consistent with the benefit provided to academic staff members at the University of Alberta.) [Note this is cross listed in the Equity proposals.]

[bookmark: _Hlk157778556]2. That, where duties are assigned to an academic staff member before 8:00 AM or after 5:00 PM, or on a weekend or holiday, the employer to provide funding for afterhours child care or elder care.  [Note this is cross listed in the Equity proposals.]

3. That child care spaces for the dependents of academic staff be expanded on campus. [Note this is cross listed in the Equity proposals.]

M.	That the Governors provide free access to campus fitness facilities for academic staff. [Note this is cross listed in the Health and Safety proposals.]

N.	Email 

That the Governors establish that:

1. All academic staff members shall be provided with an email address within the computing domains operated by the University;

2. Access to such emails shall not be blocked at any time, including during a strike or lockout, unless the individual has violated established University policy; and

3. That emeriti shall continue to have access to the email address in perpetuity. 

Appendix II

Process/Non-Monetary Components in Schedules A and B

The Association proposes: 

A. Market Supplements

1. That a fair, transparent, and equitable mechanism be established in the Collective Agreement for the allocation of market supplements, and to ensure they are used consistent within the limits of the CA.

2. That an appeal mechanism, including a committee of peers, be established for the denial or removal of market supplements. 

3. That in any case where an academic staff member is at the full professor or professor (teaching) rank and has held a market supplement for more than 7 years, that the value of the market supplement be automatically incorporated into the base salary. 

B. Provost Fund

1. That the existing procedures regarding the Provost’s Fund be incorporated into the Collective Agreement, Schedule A, Article 1.6.

C. Benefits

1. [possibly housekeeping] That the benefits during leaves of absences section (SA 2.1.8) be reviewed to ensure it is compliant with legal limitations (e.g. the UAPP rules).

[bookmark: _Hlk157778622]2. Long-Term Disability (Schedule A, Article 2.3)

a) [possibly housekeeping] That Schedule A, Article 2.3 specify which benefits will continue during periods of Long-Term Disability. [Note this is cross listed in the Equity proposals.]

b [possibly housekeeping] That the process to be used if someone does not qualify for LTD due to age be clarified. [Note this is cross listed in the Equity proposals.]

c) That the Supplementary Long-Term Disability fund be capped at $500,000 – that when the fund is in excess of that amount, contributions be suspended. 

3. 	Professional Expense Reimbursement (Schedule A, Article 2.11)

a) That claims of less than $250 be permitted where that claim is to exhaust the remaining value in the account. 

b) That unspent values be carried forward so long as the academic staff member remains employed by the University of Calgary (consistent with the practice at the University of Alberta). 

4.	Tuition Fee Remission 

a) [possibly housekeeping] That Schedule A, Article 2.13 be rewritten for clarity purposes. 

5.	General Illness

a) [possibly housekeeping] That Article 2.14.2.5 be amended to make it consistent with Article 2.14.2.4. Specifically, that the last sentence in 2.14.2.5 be amended to read: “…A staff member shall always have 120 130 workdays available for any one period of general illness.”

6.	Annual Vacation (Schedule A, Article 2.16)

a) That carry-over of vacation time be extended to August 31 of the next year (i.e. two months longer than currently provided in Schedule A, Article 2.16.6).

b)  Notwithstanding 22.b) above, that carry-over of vacation be extended to August 31 of the second year (i.e. 14 months longer than currently provided). 

c) [possibly housekeeping] That the references to “(teaching and research)” and “(administrative and professional)” be removed as terms that are no longer used. The relevant section would need to be updated. 

7.	[possibly housekeeping] That the Self-Funded Leaves (Schedule A, Article 2.18) be updated to eliminate the reference to return service (sub-item e). As this was ‘self-funded’ there is nothing owed to the employer. 

8.	That the Governors negotiate the inclusion of the LTD Pension Waiver into the Collective Agreement. (It is the Association’s view that the Governors’ current practice of taxing our members for this benefit is a violation of our rights as a bargaining agent.)

[bookmark: _Hlk161388739]9.	That the Governors allow for the purchase of 8-month parking passes (rather than 12-month) to encourage bike or alternative travel in spring/summer. [Note this is cross listed in the Health and Safety proposals, but also has environmental value.]

10.	That the Relocation Policy be incorporated in the Collective Agreement.

[bookmark: _Hlk158129284]11.	[Possibly housekeeping] That the Sessional Travel Fund rules (Schedule B, Article 10) clarify that funding is not provided for costs related to travel for contracted obligations. [Note this is cross listed in the Sessional proposals.]

12.	That the Governors provide the Association with copies of all agreement with benefit providers and provide updated copies of these whenever changes are made. 

13.	[possibly housekeeping] That the Memorandum of Agreement recognizing how salary modifiers will be treated during a Research and Scholarship Leave or Administrative Leave be incorporated into the Collective Agreement. 
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