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University of Calgary Faculty Association
As of March 18, 2024

Bargaining Proposal #6

Sessional Matters

The Association proposes:

A. The changes in compensation and benefits as proposed in Bargaining Proposal #1. [cross listed] Specifically:

1. That sessional compensation be increased consistent with the increases established in item A.1 above.

2. That minimum compensation for sessionals be increased so that it is at least equal to the amount provided to graduate teaching assistants. 

3. That the application of sessional steps be provided on a campus-wide basis. 

4. That the payment in lieu of benefits (Schedule B, Article 5) be increased to 6% of salary.

5. That the payment in lieu of vacation (Schedule B, Article 6) be increased to 6% of salary.  (Note that for those beyond 5 years, the Employment Standards Legislature currently requires 6%.)

6. That the Professional Expense Reimbursement Rate be increased to $225 per half-course equivalent of duties. 

B. That, in recognition of the implications of interdisciplinary teaching, Schedule B, Article 1.5 be amended to eliminate differences between Departments and Faculties. The Article would therefore read: “A Sessional staff member shall not be paid less than they received for teaching the same course or courses offered by the same Department or faculty (in non-departmentalized faculties) in a previous year.”

C. That an Outstanding Achievement Award be established for sessional instructors, to recognize the work of sessionals above and beyond normal expectations, to be awarded by the Faculty Assessment Committee on an annual basis. The number of awards available shall be equivalent to one-tenth of the sessionals in a faculty each academic year. The value of the awards shall be $200.  

D. That the use of sessional instructors be limited to a maximum percentage of the total number of credit courses taught in any Faculty, the number to be negotiated for each Faculty. 

E. That, where a sessional has taught in a faculty for more than 5 years, or where the total number of half-courses taught by the sessional exceeds 20, the Dean have the discretion to convert the sessional to a limited term, contingent term or tenure-track position consistent with the definitions in Article 1. [Note: this is cross-listed in the Equity proposals.]

F. That, where a sessional has taught in a faculty for more than 5 years or where the total number of half-courses taught by the sessional exceeds 20, if that sessional applies for an advertised limited term, contingent term, or tenure-track position in the department(s) or equivalent where the sessional has been contracted, the hiring committee shall grant the sessional applicant an interview for the position. 

[bookmark: _Hlk161392173]G. That, where a sessional instructor is required to take mandatory training or perform other mandatory work in addition to their teaching duties, this be reflected in a corresponding increase to their half-course equivalent contracted workload. 

H. [possibly housekeeping] That the number of employment insurable (EI) hours per half-course equivalent be set at 200. 

I. [possibly housekeeping] That Article 23.12 be rewritten for clarity. (Currently it has two possible interpretations.) 

J. That the parental leave for sessionals be expanded beyond maternity to include adoptive parents and partners. [Note this is cross listed in the Equity proposals.]

K. That the equivalent of at least minimum Employment Standards provisions for parental leave be included the Collective Agreement for sessionals. [Note this is cross listed in the Equity proposals.]

L. That Article 10.5 be revised to allow for sessionals to serve as Faculty Association representatives on university committees, beyond the scope of their appointment, where they have a sessional appointment within the same academic year, or if the sessionals was elected as the Faculty Association President. 

M. [Possibly housekeeping] That the Sessional Travel Fund rules (Schedule B, Article 10) clarify that funding is not provided for costs related to travel for contracted obligations. [Note this is cross listed in Bargaining Proposal #1.]
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