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University of Calgary Faculty Association
As of March 18, 2024

Bargaining Proposal #9

Contracts, Designation and Contracting Out

The Association proposes:

A. That, where a position is contingent on external funding, the Governors shall report to the Association on the nature and extent of that contingent funding. (Article 1.6a and b)

B. [possibly housekeeping] That the provisions of the Memorandum of Agreement on the Extension to Limited Term and Contingent Term appointment be incorporated into the Collective Agreement. 

C. That the reasons for a limited term appointment be included in the hiring letter and reported to the Association (as per the specific circumstances listed in 1.6c). 

D. [possibly housekeeping] That the Special Limited Term and Pre-Tenure Track Appointments be considered equivalent to Limited Term, Contingent Term and Continuing academic appointments for the purposes of the Collective Agreement and Schedule A. 

E. That Article 11.18 regarding the provision of a list of Contingent Term and Limited Term appointments scheduled to expire be updated to recognize that such contracts may expire at various times of the year, not just in the summer. 

F. That the Association be provided all hiring letters. 

G. [possibly housekeeping] That the Memorandum of Agreement regarding the Dean’s ability to provide for up to one year of Research and Scholarship Leave credit at the time of hiring be incorporated into the Collective Agreement. 

H. That the limits to the use of the Contracting Out Letter of Understanding be negotiated. 

I. [possibly housekeeping] That the Memorandum of Settlement regarding the Application of the Letter of Understanding on Contracting Out for Zero Dollars be incorporated into the Collective Agreement. 

J. [possibly housekeeping] That the Deputy Provost be added to the list of the members of the Senior Leadership Team in “Definition e)”.

K. That resolutions related to designation as discussed by the Parties be incorporated into the Collective Agreement. (The designation grievances and Labour Relations Board submission have been put on hold while the Parties discuss matters related to designation in the hopes of coming to some agreements. A number of such matters, including the resolution related to the MaPS 23 will require changes to the Collective Agreement. This is intended as a marker that such matters would be included in the Collective Agreement ratification if they are agreed to prior to a resolution at the bargaining table. This includes, but is not limited to, the creation of new categories of academic staff (e.g. Academic Research Associates).)
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